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ARTICLE 1 RECOGNITION and DEFINITIONS 
1 .I Exclusivity 
In compliance with Article 14 of the NYS Civil Service Law, the Board of 
Education of the W hitney Point Central School District hereby recognizes the 
Whitney Point Teachers Association as the exclusive bargaining agent for all 
professionally certified personnel employed by the District including term 
substitutes and excluding the Superintendent, Assistant to the Superintendent, 
Business Administrator, Building Principals, Assistant Principals, Director of 
Computer Services, and daily teaching substitutes. 
1.2 Term Substitutes 
Term substitutes are defined as those teaching substitutes hired to fill in for a 
bargaining unit member for a finite period of time equal to a semester or more in 
duration. Term Substitutes will not be used to fill unencumbered positions. 
Term Substitutes will be afforded all the provisions of the Agreement except: 
Salary shall be the starting salary plus any consideration for hours and 
Masters as determined by the Superintendent. 
Graduate Hours will not be credited as earned. 
Term substitutes will not, necessarily, be provided with all the 
observations required by the agreement. 
All leave benefits will be prorated to the extent of their employment. 
MaternitylPaternity leave is not available to term substitutes. 
Just Cause (Section 7.3) 
1.3 Definitions 
1.3.1 Association means the Whitney Point Teachers Association. 
1.3.2 Board means the Board of Education of the Whitney Point Central 
School District. 
1.3.3 District means the Whitney Point Central School District. 
1.3.4 Superintendent means the Superintendent of Schools of the Whitney 
Point Central School District. 
ARTICLE 2 NEGOTIATION PROCEDURE 
2.1 Opening Negotiations 
Prior to January 15 of the year in which this agreement expires, both parties 
agree to meet and decide the method by which a successor Agreement will be 
reached. 
1 
Sharing of Information 
The Board and the Superintendent agree to furnish the Association Negotiations 
Committee with such information as will assist the Association in developing its 
proposals. 
Distribution of the Agreement 
The expense of providing copies of this Agreement shall be borne by the 
Association. Sufficient copies of the Agreement shall be provided to the District 
for its use. 
ARTICLE 3 GENERAL PROVISIONS 
Supremacy of the Labor Agreement 
This agreement shall supercede any rules, regulations, or practices of the 
administration, which shall be contrary to or inconsistent with its terms. 
Savings Clause 
If any provision of this Agreement or any application of this Agreement to any 
teacher or group of teachers shall be found contrary to law, then such provision 
or application shall not be deemed valid and subsisting except to the extent 
permitted by law, but all other provisions or applications shall continue in full 
force and effect. 
Changes in Terms and Conditions of Employment 
Before the Board adopts a policy, which involves a mandatory topic of 
negotiations and/or affects teachers' wages or hours, the Association shall be 
notified in writing and negotiations shall begin within fifteen (15) days. 
Subcontracting 
Professional services now performed by teachers represented by the Association 
shall not be subcontracted without discussion and a written agreement between 
the Association and the District. This shall not apply to BOCES or other units 
recognized by the State Education Department and shall not preclude innovative 
programs approved by the State Education Department from being inaugurated, 
nor shall it prevent personnel otherwise qualified or qualified with waiver as 
defined in school law, from being employed in emergency or extenuating 
circumstances. 
Finality of Negotiations 
This Agreement shall constitute the full and complete commitments between 
both parties and may be altered, changed, added to, deleted from, or modified 
only through the voluntary mutual consent of the parties in a written and signed 
amendment to this agreement. 
ARTICLE 4 SALARY 
4.1 Salary: Returning Teachers 
4.1 .I 2003-2004 School Year 
Each returning teacher's salary will be increased by 2%12% split + $550 
Starting salary - $33,088 
4.1.2 2004-2005 School Year 
Each returning teacher's salary will be increased by 2% + $2,000. 
Starting salary - $34,412 
4.1.3 2005-2006 
Each returning teacher's salary will be increased by 4%. 
Starting salary - $35,788 
4.2 Longevity 
4.2.1 The following longevity stipends will be added to the employee's base 
salary at the beginning of the school year after completion of the 
designated years of district service. 
At the completion of the !jth full year of employment with WPCSD - 
stipend of $275 will be added to base salary. 
At the completion of the 10" full year of employment with WPCSD 
- stipend of $275 will be added to base salary. 
At the completion of the 15" full year of employment with WPCSD 
- stipend of $275 will be added to base salary. 
At the completion of the 20" full year of employment with WPCSD 
- stipend of $275 will be added to base salary. 
4.2.2 Should the employee complete the requisite years of district service mid 
year, said stipend will be added to the base salary of the employee at 
the start of the next school year. 
4.2.3 During the 2003-04 school year, the four (4) longevity stipends above 
are cumulative. 
4.3 Graduate Hours 
4.3.1 Effective July 1, 2001, all newly earned graduate hours shall be paid as 
follows: 
4.3.1 .I Graduate hours approved by the Chief School Officer prior to 
taking the course shall be paid at the rate of forty dollars 
($40.00) per hour in blocks of six (6) hours. 
4.3.1.2 All graduate hours required by the District through the 
Professional Standards Policy shall be paid at the rate of forty 
dollars ($40.00) per hour earned. 
4.4 Masters 
4.4.1 A teacher shall be paid an additional $1,000 in base salary for a newly 
earned Master's Degree. 
4.5 Payment Procedure 
4.5.1 Newly earned hours and/or Masters' Degrees submitted for payment 
prior to the beginning of the school year will be credited and paid in full 
during the year. Hours and Masters' Degrees submitted after the 
beginning of the school year, but prior to the start of the second 
semester, will be credited at full rate, but paid 112 of the full rate during 
the second semester. 
4.6 Tuition Reimbursement 
4.6.1 The District may request, through the Superintendent, a teacher to enroll 
in and complete up to a maximum of six hours of graduate level classes. 
The District will reimburse the teacher for tuition, required 
textbooks (paid for textbooks become property of the District), 
and fees associated with the required class when evidence 
from the Graduate School registrar indicates successful 
completion of the graduate class (maximum of six [6] hours). 
The teacher will be credited with the prevailing rate of 
approved graduate level hours when evidence of successful 
completion of the course is provided to the Business Office. 
This provision is available to teachers who are permanently 
certified, and may not be used to provide course work toward 
an advanced degree or certificate. 
4.7 Department Chair 
4.7.1 Each Department Chair will receive a stipend of: 
2003 - 2004 $1,460 
2004 - 2005 $1,530 
2005-2006 $1,610 
4.8 Extra-Curricular Stipends 
Stipend Stipend Stipend 
2003-2004 2004-2005 2005-2006 
Yearbook Advisor 3,400 3,570 3,750 
Performance and Large Group Advisors 
Fall Cheerleading 
JV 
Winter Cheerleading 
JV 
Jazz Ensemble 
Senior Class 
Junior Class . 
Sophomore Class 
Freshman Class 
Odyssey of the Mind ($200 each extra) 
Chair 
Senior Student Council 
Middle School Student Council 
Senior Marching Band Director 
Middle School Marching Band Director 
High School Special Choral Group 
Middle School Special Choral Group 
High School Select Chorus 
Middle School Select Chorus 
Mock Trial 
Art Club 
Young Yorkers 
NYS School Music Association: 
all county festival, area all state, all county try-outs, solo festival 
112 day (3.5 hrs) 40 40 
full day (over 3.5 hrs) 70 70 
(stipend is for day of above-listed event only, not for practice or preparation) 
Club Advisors 
Chess Club, Dramatics Club, French Club, 
Science Club, Spanish Club, High School 
Challenge, Middle School Foreign Language, 
National Honor Society, Newspaper, 
Senior Color Guard, FHA, Dream Eagle Book Store 
Multicultural Club 840 880 920 
HealthISADD Assistant 600 630 660 
4.9 Extra Curricular Procedures 
4.9.1 Reports 
Each Advisor of an extra curricular activity will provide, upon request, a 
written report of the year's activities. Requests for the report will be 
made prior to May 15th for delivery to the Superintendent by June 1. 
4.9.2 Split Stipends 
At any time that a Building Principal determines that a club may be 
advised by two faculty members, the stipend will be divided between the 
individuals. The District recognizes that it may be necessary to add, or 
delete, activities to the Extra Curricular Activity list during the life of this 
agreement. 
4.10 Coaches Salary Schedule 
GROUP l 
Football 
Basketball 
Basketball 
Wrestling 
GROUP ll 
Football (J.\ 1.1 
Basketball (J.V.) Boys 
Basketball (J.V.) Girls 
Wrestling (J.V.) 
Football (Asst./JV) 
Baseball (Varsity) 
Field Hockey (Varsity) 
X-Country (Varsity) 
GROUP Ill 
Winter Track (Asst.) 
Baseball (J.V.) 
Football (9th Gr.) 
Tennis (Varsity) Boys 
Field Hockey (J.V.) 
Football (Asst.Gr.9) 
Basketball (Asst.) 
Volleyball (J.V.) 
GROUP lV 
Football (Asst. 7,8) 
X-Country (Jr.High) 
Wrestling (Jr. High) 
Swimming (Jr.High) 
Volleyball (Jr.High) 
Softball (Jr-High) 
(Varsity) 
(Varsity) Boys 
(Varsity) Girls 
(Varsity) 
Swimming (Varsity 
Track (Varsity) 
Softball (Varsity) 
Soccer (varsity) 
Winter Track (Varsity) 
Lacrosse (Varsity) 
Volleyball (Varsity) 
Tennis (Girls) 
Track (Asst.) 
Basketball (9th Gr.) 
Golf (Varsity) 
Softball (J.V.) 
Soccer (J .V.) 
Lacrosse (J.V.) 
Football (Coach 7,8) 
Basketball (7,8) Boys, Girls 
Track (Coach A Asst.7,8) 
Baseball (Jr.High) 
Field Hockey (Jr.High) 
Soccer (Jr.High) Boys, Girls 
Lacrosse (7,8) Boys 
COACH'S SALARY SCHEDULE 
Notes: 
4.10.1 
GROUP l 
GROUP ll 
GROUP Ill 
GROUP lV 
GROUP l 
GROUP II 
GROUP Ill 
GROUP lV 
GROUP l 
GROUP ll 
GROUP Ill 
GROUP lV 
2003-2004 Salaries 
YEARS 1-2 3-4 5-8 9+ 
2490 31 70 3850 4440 
21 60 2760 3370 3780 
1890 2280 2840 331 0 
1540 1940 2280 2760 
2004-2005 Salaries 
YEARS 1-2 3-4 5-8 9+ 
2610 3330 4040 4660 
2270 2900 3540 3970 
1980 2390 2980 3480 
1620 2040 2390 2900 
2005-2006 Salaries 
YEARS 1-2 3-4 5-8 9+ 
2740 3500 4240 4890 
2380 3050 3720 41 70 
2080 2510 31 30 3650 
1700 2140 2510 3050 
A coach may be started at any step relating to their experience (year to 
year) upon recommendation of the Superintendent to the Board of 
Education. 
Position approved each year upon recommendation of the 
Superintendent to the Board of Education. 
Coach will be given opportunity to resign if not recommended for that 
position the next year. 
Any bargaining unit member coaching two (2) sports during the school 
year shall be paid, in addition to the regular stipend, an extra incentive 
of $500. Unit members that coach three (3) or four (4) sports during 
the school year shall receive an incentive of $1,000. 
Effective September 1,2003, each coach with 10 or more years 
credited coaching a sport at Whitney Point Central Schools will receive 
$75.00 additional for that sport coached. This stipend will be 
cumulative, year-to-year. 
Coaches of teams that go on to Regional and State competitions will 
receive additional salary, prorated, based on their salary (not including 
longevity) reduced to a weekly amount. The weeks in the season will be 
calculated on an average of all sports that season. 
To arrive at the amounts paid for Regional and State competitions in 
individual sports such as Cross Country, Wrestling, Track and others, 
the following will be used: 
9 athletes or less participating 1 salary 
10-1 8 athletes participating 2 salaries 
19 or more athletes participating 3 salaries 
4.1 1 Procedure to Establish New Club or Activity 
4.1 1 .I Any unit member who desires to establish a new club or activity for 
which compensation is to be received must: 
4.1 1.1.1 Notify hislher principal in writing. Included must be a 
description of the club or activity along with other relevant 
information. 
4.1 1.1.2 Notify the President of the W hitney Point Teachers 
Association in the same manner as described above. 
4.1 1 .I .3 Conduct this new club or activity for not more than one 
school year without compensation. 
4.1 1 .I .4 Make a written presentation to the Superintendent for 
approval of the club or activity. 
4.1 1.1.5 Once the Superintendent approves the club or activity the 
parties shall negotiate the appropriate compensation. 
4.1 1 .I .6 The Superintendent will, after negotiations, seek the 
approval of the Board of Education for an appropriation to 
support the newly formed Club or Activity. 
4.12 New Physical Education Teachers 
All newly hired Physical Education teachers may be required to coach 2 sports 
per school year. 
4.1 3 Summer School 
1. The school district will post tentative summer school positions in every school 
building by May 1 of the school year. 
2. Interested teachers will submit an application for a summer school position on 
the application provided by the district no later than June lSt of that school 
year. 
3. The District shall notify teachers no later than June 1 5th of that school year as 
to whether they have been chosen for a summer school position. 
4. If the District does not receive enough qualified applicants from within the 
school district, the District may seek applicants from outside the District. 
5. Summer school teachers employed by the Whitney Point Central School 
District shall be compensated as follows: 
2003-2004 at $22.00 perlhr. 
2004-2005 at $23.00 perlhr. 
2005-2006 at $25.00 perlhr. 
4.14 Staff DevelopmentlStipendsIIn-Service Credit 
All teachers are encouraged to take advantage of staff development 
opportunities that are offered each year within the district and outside of the 
district. Preference will be given to those staff development opportunities, 
workshops and conferences that support the district's educational goals and 
initiatives. 
Teachers may request attendance at any conferenceslworkshops by using 
the appropriate form in Appendix A. Requests must be submitted at least 
(2) weeks in advance of the conferencelworkshop. 
The following will be included in the approval process: 
Name, time and location of conferencelworkshop 
Determination of payment of tuition or registration fee to be made by 
District or Teacher 
Determination of payment of staff development stipends by district 
The building principal and the Superintendenffdesignee will review requests 
for Conference attendance. Approval must be given in advance. 
Workshop stipends, if approved, will be paid as follows: 
b. Graduate Courses CollegelUnii/ersity Credits 
In order to receive compensation, all graduate courses must receive prior 
approval by the Superintendentidesignee (Reference to 4.3, page 3) and a 
transcript must be submitted to the Superintendenffdesignee following 
successful completion of the course. 
c. In Service Courses 
Approval for in-service course work will be handled through the Staff 
Development Request Form in Appendix A. 
All in-service courses and study groups given by the district will be given 
either in-service credits stipends, not both. 
-
Credit: 
In-service hours will be converted to graduate credit with 15 in-service 
clock hours equaling one graduate credit. No more than 12 graduate 
credits will be awarded through in-service credit. Credits earned 
through in-service courses will be paid in blocks of six (6). 
Stipends: 
Teachers will indicate their preference for stipend for in-service work, 
prior to beginning the course work. In the event that the district pays 
for the registration fee, (if applicable), then the stipend or graduate 
credit may not apply. 
Stipends for approved in-service courses will be the same as listed 
above for workshop stipends. 
ARTICLE 5 CLASS SIZE AND TEACHER LOAD 
5.1 Class Size 
5.1 .I Elementary 
Kindergarten 
Grade I 
Grade 2 
Grade 3 
Grade 4 
Grade 5 
Recommended Academic Class Average 
Teachers in the Elementary grades (Kindergarten. through Grade 5) whose class 
size exceeds the class averages listed above shall receive a stipend of $500 per 
year per additional student. Payment of this stipend will be based on the 
following: 
1. Class size and stipend calculated by quarter. 
2. Students in excess of recommended class size must be enrolled 50% of the 
quarter. 
3. Student count and Stipend calculated according to the following chart: 
STIPEND PAlD 
GRADE CLASS AVE. 1st Qtr. 2nd Qtr. 3rd Qtr. 4t h Qtr. 
Kdg. 22 24th 23rd 23rd 23rd 
Enrollee+ Enrollee+ Enrollee+ Enrollee+ 
5.1.2 Secondary 
At the Middle School and High School level the recommended number 
of students in subjects other than physical education, chorus and band 
meeting daily, 5 times a week, shall average no more than 25 students 
per class. 
Teacher Load 
Middle & High School 
The number of daily periods of classroom instruction for a teacher 
should not exceed five per day. The number of different preparations 
(i.e., different subject areas or grade levels) which may be assigned to a 
teacher should not exceed three per day. The teaching load should not 
exceed 123 pupils per day (excluding chorus, band, and physical 
education). In addition to classroom instruction, teachers may be 
assigned supervisory duties. 
Effective July 1, 1998, the number of daily periods of classroom 
instruction for a Middle School and Senior High School teacher shall not 
exceed 5 per day except with the agreement of the teacher. The 
teaching load shall not exceed 123 students per day with the exception 
of chorus, band, and physical education. The number of different 
preparations (i.e., different subject areas or grade level) assigned to a 
teacher shall not exceed three per day except with the agreement of the 
teacher. Each teacher that consents to a 6" class andlor 4" preparation 
whose daily class load is 100 students or more shall be relieved of all 
supervisory assignments. (chorus, band, and physical education must 
exceed 119 students to be relieved of supervisory assignments) In the 
event that a sixth class is assigned, the teaching load shall not exceed 
145 students per day with the exception of band, chorus, and physical 
education. 
5.2.3 Each teacher should be provided with 40 minutes per day duty free 
preparation time. This is above the 30 minutes duty free lunch time. 
5.2.4 The President of the WPTA will carry the same number of instructional 
periods as all other teachers but will not be assigned any supervisory 
duties while serving in said capacity. In the event that the President is 
an elementary teacher, the WPTA and the Superintendent will make 
another accommodation for that teacher. 
ARTICLE 6 EVALUATION 
Open Observations 
All monitoring or observations of the work performance of a teacher shall be 
conducted openly and with full knowledge of the teacher. Bargaining unit 
members shall not be observed or evaluated by bargaining unit members. 
However, peer critique of teaching techniques and methods is encouraged, shall 
be kept confidential and not be reduced to writing. 
Conferences 
A teacher shall be given a copy of any class visit, observation or evaluation 
report prepared by the evaluator at least twenty-four hours before any 
conference to discuss it. No such report shall be placed in the teacher's file 
without prior conference with the teacher. 
The teacher may show that such a conference has been held by signing the 
evaluation or observation form. All parties to the evaluation or observation shall 
endeavor whenever possible, to complete any conference within one week of the 
evaluative action but no more than two weeks. 
Evaluation Criteria 
The staff member shall be evaluated on evidence of performance and growth 
potential in the areas of instructional competency and student-teacher interaction 
in the instructional environment. 
Observation/Evaluation Frequency 
6.4.1 Non-tenured teachers shall be observed or evaluated at least twice per 
school year. At least one observation should be scheduled as soon as 
practicable in the fall semester and the second during the spring 
semester. If deficiencies are noted, specific suggestions will be 
provided to assist in improvement. The second evaluation may be the 
same as that required in Sec. 6.4.3 below. 
6.4.2 Teachers new to the district shall be observed at least once prior to 
October 15 of the first year of employment with another observation 
taking place in the spring semester of the school year. 
6.4.3 A year-end evaluation shall be made for every non-tenured teacher each 
year. Each tenured teacher shall be evaluated at least once a year. 
Copies of each year-end evaluation shall be given to: (a) the teacher 
concerned and (b) the Superintendent for the teacher's file. This 
paragraph in no way prevents the administration from providing year- 
end evaluations for some teachers, and not others, in a more frequent 
manner. 
ARTICLE 7 PERSONNEL FILES 
7.1 File Review 
Teachers will have the right, upon request, to review the contents of their 
personnel files except for legally confidential materials, and to make copies of 
any non-confidential documents in it. A teacher may be accompanied by a duly 
elected representative of the Association during such review. 
7.2 File Maintenance 
No materials will be placed in a teacher's personnel file unless the teacher has 
had an opportunity to review such materials and sign the copy to be filed, with 
the express understanding that such signature in no way indicates agreement 
with the contents thereof. The teacher will also have the right to submit a written 
answer to such materials, and such answer shall be reviewed by the 
Superintendent, or designee, and attached to the file copy. 
7.3 Just Cause 
No teacher will be terminated without just cause. 
The evidence used to show just cause for termination must come from the data 
compiled in the personnel files as provided for within the terms of this 
Agreement. 
This provision is not meant to limit evidence only to classroom observations. 
Evidence must, however, pertain directly to the individual's ability to teach. 
ARTICLE 8 LEAVE POLICY 
8.1 Paid Leaves 
8.1 .I PersonallFamily Illness 
8.1.1.1 A teacher shall have fifteen (1 5) paid leave days each 
school year for personal illness, personal disability, or illness 
in the immediate family. Sick leave days shall be 
accumulated to a maximum of two hundred fifty (250) days. 
8.1.1.2 Medical certification of fitness to return to work may be 
required after the third (3rd) consecutive day of absence due 
to personal illness. 
8.1.2 Sick Leave Bank 
The Sick Leave Bank shall be reserved to provide salary payments to 
members of the bargaining unit that are absent due to catastrophic or 
long-term illness and whose accumulated sick leave and personal days 
are exhausted. 
A Review Committee shall be established to review and approve 
requests for use of the bank. This committee shall consist of the 
Superintendent, or designee, President of the Association and one other 
member of the Association appointed by the President. Requests may 
be submitted to any member of this committee for approval. The 
decision of the committee will be unanimous, and not subject to the 
grievance procedure. 
To be eligible for benefits from the sick leave bank, an employee must 
be unable to perform regular duties for a continuous period of five (5) 
working days or more. In the case of long term illness, after a return to 
work, that individual may reapply to the bank for an absence of less than 
five (5) days for periodic therapy as is indicated by the individual's 
condition. Consideration of such request will be the responsibility of the 
Review Committee of the sick bank. Applicants must present 
satisfactory proof of illness or disability. 
Unused days will be carried over from the previous year. All new 
bargaining unit members shall contribute one (1) personal sick day to 
the Bank when hired. 
The bank will be replenished when the number of days in the bank falls 
to, or below one thousand (1,000) days. When this happens, each 
bargaining unit member shall donate one of hislher personal illness days 
to the bank. Such replenishment of days in the sick leave bank is 
limited to one time per employment year. 
Any person may collect up to 90 days from the bank without reapplying. 
A Review Committee will constantly monitor use of the days at all times. 
Any employee who has served less than one ( I )  year in the district will 
be granted no more than 30 days from the Bank. 
A bargaining unit member may collect no more than 180 days from the 
sick leave bank during their employment. 
8.1.3 Personal Business Leave 
8.1 . X I  A maximum of two personal business days per year will be 
granted to teachers. A prior written request for the leave 
must be submitted to the Superintendent at least three (3) 
days prior to the date requested. However, in the case of an 
emergency, the Superintendent may allow this leave to be 
taken without prior written request. 
In the event that personal business leave is requested 
immediately prior to or following vacation or holiday, a 
reason will be given for requesting such leave. Extending a 
vacation is not a permissible reason. 
No more than two teachers from any building staff may be 
granted a personal business day on the same date. Any 
personal business days that a teacher does not use each 
year will revert to and be accumulated as personal illness 
leave at the end of the school year. 
A third personal business day may be granted when the 
reason is given, and accepted at the sole discretion of the 
Superintendent. 
Valid reasons for personal business leave include but are 
not limited to, house closing, probating a will and court 
appearance. 
Bereavement Leave 
A teacher shall have five (5) paid leave days per occurrence of death in 
the immediately family. Immediate family for bereavement purposes 
shall include: spouse, parents, grandparents, parents-in-law, children, 
grandchildren, children-in-law, siblings, siblings-in-law, aunt, uncle, 
fiance, fiancee, individual who acted in custodial care or any individual 
whose legal address is that of the teacher. At the discretion of the 
Superintendent, additional days may be granted. 
Sabbatical Leave 
A tenured teacher after seven (7) years of service in the Whitney Point 
Central School District may be granted sabbatical leave for full-time 
study in an area which will be of assistance to hislher teaching field. 
Such leave shall be given to no more than one teacher of the teaching 
staff per school year per school, i.e. - one from the Senior High School, 
one from the Middle High School, and one from the Elementary School. 
This leave may be granted for one-half year at full pay or one year at 
half pay. Teachers who have been granted sabbatical leave must sign a 
written agreement to work for the Whitney Point Central School District 
for two years upon return, or repay the salary paid during the sabbatical. 
Requests for this leave must be made prior to April 1. 
Visitation Days 
Teacher visitation days may be granted by arrangement with the 
building principal and approval of the Superintendent and must be 
connected with definite educational growth. 
8.1.7 Mileage Rate 
Teachers will be reimbursed when using their personal car only when a 
school owned vehicle is not available for their use. The use of a 
teacher's personal vehicle shall be compensated at the current IRS 
business deduction rate for each mile traveled. 
8.2 Unpaid Leaves 
8.2.1 Leave of Absence Without Pay 
A teacher may request the Board to grant a leave of absence without 
pay for one (1) semester or two (2) consecutive semesters for such 
matters as personal illness, exchange or overseas teaching, travel or 
study to increase knowledge of the teacher's particular subject area. 
The leave shall continue to the beginning of the next school year. The 
teacher shall notify the Superintendent on or before April 1 if helshe is to 
return first semester and by November 1 if helshe is to return second 
semester. Such notification shall clearly set forth the teacher's intended 
date to return to work. Failure to meet these time lines will constitute a 
resignation by the teacher. 
8.2.2 General Information 
A teacher granted any of the long-term leaves of absence listed below 
shall be treated in the following manner: 
In order to return from a long-term absence to the next 
higher designated salary than the one held at the time of 
taking leave, a teacher must have worked at least one 
semester or a minimum of 90 school days at the old salary 
level. 
If the health insurance plan so provides, the teacher may 
during the leave, continue such coverage by payment of full 
premium. 
An attempt will be made to place a teacher on this type of 
leave in the position (or one similar) that was held prior to 
the leave unless contrary to Education Law. 
Time on leave of absence shall not count toward seniority. 
Leaves requested under Parental Leave will be submitted at 
least ninety (90) days prior to the beginning date of either 
the semester or the school year for which the leave is 
requested. 
The ninety days advance notice can be waived at the 
discretion of the Superintendent. 
8.2.3 Parental Leave 
Parental leaves of absence for the purpose of child rearing 
may be granted for any of the following durations: 
One (1 ) semester 
Two (2) consecutive semesters 
To conclude a semester only 
To conclude a semester and the following 
semester within the same school year. 
Requests for parental leaves of absence for the purpose of 
child rearing shall be made in writing to the Superintendent 
of Schools thirty (30) days prior to the beginning of said 
leave. The written request will specify the duration of the 
leave of absence. 
Parental leaves of absence for the purpose of child rearing 
shall be without pay, benefits, the accrual of same, or 
advancement in seniority during the period of the leave. 
Parental Leaves of absence are available to either parent 
but not both at the same time (assuming both parents are 
employed by the District). 
Parental leaves of absence may be extended beyond the 
limitations expressed in section 8.2.3.1 above my mutual 
consent of the unit member and the Superintendent of 
Schools. 
The parental leave benefit may be exercised only once for 
any one child. 
For the purpose of this leave provision, child rearing is 
defined as staying home (not working) to nurture, educate, 
or generally care for a natural born or adopted child of pre- 
school age. 
8.3 Absence Report 
A teacher who is going to be absent from school shall notify by telephone either 
the building principal or designee by 6130 a.m., if possible, on the day of the 
absence, reporting reason and probable extent of absence. The home phone 
numbers of these people may be found in the Teachers Handbook. (It is helpful 
to notify the school the evening before if the teacher is not going to be at school 
the following day.) 
Report of absence on forms obtained from the main office in each building are to 
be completed and returned the day of your return to duty. 
ARTICLE 9 PAYROLL DEDUCTION 
Association Dues 
Local Association and affiliated organization dues shall be deducted from the 
teacher's salary in seventeen (17) installments, beginning with the second pay 
period in October and continuing each pay date until the installments are 
completed, for those who sign dues deductions cards. Original signed dues 
authorization cards in proper form, must be submitted to the school district three 
weeks prior to the first deduction period for those employees who have 
voluntarily authorized the Board to deduct dues. 
Association Dues Remittance 
Dues shall be transferred to the treasury of the local Association on the final day 
of each month. 
Tax Sheltered Annuities 
At any given time, the District will provide direct payroll deduction to twelve (1 2) 
different tax sheltered annuity plans. Since the number of recognized plans 
exceeds twelve on July 1, 1993, reduction to twelve will be through attrition. 
Other Deductions 
Deduction for the following shall be made from the payroll checks of teachers 
upon written authorization: 
9.4.1 Credit Union 
9.4.2 United Way 
9.4.3 NYSUT Benefit Tnrst 
9.4.4 Vote COPE ($1 .OO minimum per pay period) 
9.4.5 IRS Section 125 (Flexible Benefit Plan) 
9.4.6 New York College Savings Program 
Pay Period Option 
Upon written authorization to the school district, a teacher may choose to have 
hislher salary divided into 26 pay periods rather than 21 pay periods. Should an 
individual choose this option, payments 22-26 would be received with payment 
21. 
ARTICLE 10 GRIEVANCE PROCEDURES 
10.1 Purpose 
It is the desired objective of the parties to encourage the prompt and informal 
resolution of employee complaints in relation to the provisions of this Agreement 
as they arise, and to provide recourse to orderly procedures for the satisfaction 
of such grievances. 
10.2 Definitions 
10.2.1 Grievance as used in this Agreement is limited to a complaint or request 
of a teacher or group of teachers which involves the interpretation or 
application of, or compliance with, the provisions of this Agreement. 
10.2.2 Days shall mean school days as designated on the current school 
calendar. 
I 0.2.3 Principal shall mean Building Principal. 
10.3 Grievance Procedure 
10.3.1 Level I 
A grievance will first be discussed with the aggrieved teacher's principal, 
at which time a statement of grievance form will be submitted by the 
grievant and signed and dated by the grievant and the effected principal, 
with the objective of solving the matter informally at which time the 
aggrieved person may: 
I . .  11 Discuss the grievance personally ........ . . .or ........... 
10.3.1.2 Request the Association representative to accompany 
himlher, and act in hislher behalf. 
Failure to present a grievance within thirty (30) days after the 
occurrence of the claimed grievable event or of the 
aggrieved person's first knowledge of that event shall result 
in a waiver of all rights involved pertaining to the right to 
present a grievance pursuant to the procedure under this 
Agreement. 
Ten days after the presentation of the grievance to the 
principal, a decision shall be communicated with reasons 
therefore, in writing, to the teacher presenting the grievance, 
to the Association, and to the Superintendent. 
10.3.2 Level 2 
If the Association grievance committee and the aggrieved teacher are 
not satisfied with the decision reached at Level 1, or no communication 
has been received subsequent to the ten day deadline provided for the 
principal to arrive at a decision, a written appeal may, within five days, 
be made requesting the Superintendent to review the matter. Such 
appeal shall include a summary of the grievance and a written statement 
as to why the determination at Level I was unsatisfactory. 
The Superintendent or his designee shall meet with the aggrieved 
teacher and the grievance committee at a reasonable time and place 
designated by the Superintendent within five days after the presentation 
of the appropriate appeal documents. Such meeting shall be an attempt 
to resolve the grievance. 
Within ten days after such meeting or meetings, the Superintendent or 
designee shall make a decision in writing, setting forth the conclusions 
with respect to the grievance, and setting forth the reasons for such 
conclusion. A copy of such decision shall be given to the teacher, the 
Association, and the Clerk of the District. 
10.3.3 Level 3 
If the Association grievance committee and the aggrieved teacher are 
not satisfied with the decision reached at Level 2, or no communication 
has been received subsequent to the ten day deadline provided for the 
Superintendent to arrive at a decision, a written appeal may, within ten 
days, be made with the Clerk of the Board of Education requesting the 
Board of Education to review the matter. Such appeal shall include a 
summary of the grievance and a written statement as to why the 
determination at Level 2 was unsatisfactory. 
The Clerk of the District shall within five days after receipt of the appeal, 
submit the grievance and pertinent documents to the Board of 
Education, which shall conduct a hearing within fifteen ( I  5) days after 
receipt thereof. 
Notice of such hearing shall be given to the grievance committee and 
the grievant at least ten days before the Board hearing date. The 
hearing shall be in executive session and conducted by the President of 
the Board of Education or a designee. 
Within ten days after the conclusion of the hearing, the Clerk of the 
Board shall communicate the decision of the Board, in writing, to the 
Association grievance committee and the grievant. 
10.3.4 Level 4 
If the Association is not satisfied with the decision at Level 3, the 
grievance may be submitted to Arbitration. The intention to advance to 
arbitration shall be by written notice to the Superintendent from the 
Association grievance committee within ten days of the receipt of the 
decision at Level 3. 
The Association shall then submit the demand for arbitration to the 
American Arbitration Association. The parties will then be bound by the 
rules and proceedings of the American Arbitration Association. 
The selected arbitrator will hear the matter promptly and will issue 
hisfher decision as promptly as possible. The arbitrator's decision will 
be in writing and will set forth hislher findings of fact, reasoning and 
conclusions regarding the issue. 
The arbitrator shall have no power or authority to make any decision 
which requires the commission of an act prohibited by law or pertaining 
to tenure or which is violative of the terms of this agreement. 
The decision of the arbitration shall be final and binding. 
The costs of the arbitrator, including expenses, if any, will be borne 
equally by the District and the Association. 
ARTICLE 11 TEACHER ASSIGNMENT, TRANSFER AND PROMOTION 
11 . I  Notification 
Notice of academic assignments (subject and grade level), extra-curricular (clubs 
and sports) assignments and salary shall be issued to teachers as soon as these 
assignments are finally determined. Preliminary notices shall be issued to the 
staff prior to May 1 st and final notices prior to August 1. From time to time, 
events beyond the control of the parties to the Agreement may arise. This 
section shall not be intended to preclude a satisfactory solution. In the event 
these circumstances arise, the causes and potential solutions shall be explained 
to the parties involved. 
11.2 Vacancies 
Written notice of all teaching vacancies and newly created teaching positions 
shall be posted on bulletin boards in each office and by giving a copy of such 
posting to the Association President ten (10) work days prior to filling such 
positions. For postings over the summer months, ten days shall be counted as 
days that the District Office is open. 
ARTICLE 12 ASSOCIATION RIGHTS 
12.1 Building Use 
The Association will have the right to use school buildings without cost at 
reasonable times for meetings with approval of the building principal. If a 
building is to be used at a time other than a time when it is ordinarily staffed by a 
custodian, the W hitney Point Teachers Association will pay the overtime cost for 
a custodian. 
12.2 Bulletin Boards 
There will be at least one (1) bulletin board for the use of the Association to be 
located in all buildings in a suitable place which will be mutually agreed upon 
between the Association and the building principal. The Association shall also 
have access to the general faculty bulletin boards for special notices. 
Mail boxes 
The Association will have the right to use teacher mailboxes and the intra-school 
mail system. 
Supplies 
The Teachers Association shall have the right to purchase secretarial supplies 
from the school and to use office machines. 
First Day Meeting 
The summer notice of school opening will include a schedule providing thirty (30) 
minutes for an Association meeting. This meeting shall be scheduled 
immediately following the introduction of the Superintendent and new faculty, 
and before scheduled departmental or building meetings. The Association shall 
be provided a full hour to address new teachers during any pre-service 
orientation of newly hired teachers that the District schedules. 
Association Business Days 
The District shall grant the Association five (5) Association Business days per 
school year. These days shall be at the disposal of the Association President 
after appropriate discussion with the Superintendent. This time may be used in 
increments as small as half days. Emergencies notwithstanding, proper 
notification should be at least two (2) days. 
Adverse Action Notification 
Any complaints regarding a teacher made to any member of the administration 
by a parent, student or other person which may be acted upon adversely shall be 
promptly investigated and immediately called to the attention of the teacher. The 
teacher shall be given opportunity to respond to and/or rebut said complaint 
within ten (10) school days. Prior to all meetings or conferences with the teacher 
regarding such complaint, time shall be provided for the teacher to summon the 
Association grievance chairperson or other Association officer 
W-2 Forms 
W-2 forms will be in teacher mailboxes on, or before, January 31 st. 
Teacher Information 
Teachers will be informed prior to September 10th of status for: (1) payroll dates 
for school year, (2) accumulated sick leave totals, (3) salary notice for school 
year (if labor contract is in due effect). 
ARTICLE 13 REPRESENTATIVE ASSEMBLY 
13.1 Two delegates will receive time off without loss of salary or benefits to attend the 
annual NYSUT Representative Assembly. Such time will not exceed two days 
1 per delegate. 
ARTICLE 14 STAFF REDUCTIONS 
14.1 If the District determines that staff reductions are appropriate, the Association 
will be advised within fifteen (1 5) working days of Board approval of the decision. 
The impact of such reductions on the teachers affected will be subject to and 
covered by good faith bargaining as required by the Taylor Law. 
ARTICLE 15 INSURANCE 
Health lnsurance 
Effective July I ,  1995 the District will pay 90% of the premium for individual or 
family coverage. The selection of the Health lnsurance plan will be at the 
discretion of the School District. 
The District will pay 90% of the premium for individual or family coverage for 
those teachers with ten years service in the District retiring after July 1, 1995. 
(Teachers that declared Retirement intentions prior to July 1995 shall have 95% 
of such premium paid by the District. Members retiring prior to July 1, 201 3 will 
pay 10% of the insurance premium.) 
l ndividual Coverage: 
Employee Contribution: 10% of the premium and $225 
Family Coverage: 
Employee Contribution: 10% of the premium and $550 
Life lnsurance 
The District will provide a $5,000 term life insurance policy for full time 
employees. The selection of the term life insurance policy will be at the 
discretion of the School District. 
Dental lnsurance 
Effective July I ,  1999, the District will pay 90% of the premium for individual or 
family coverage provided through the Blue Shield Dental Plan Schedule B with 
all available riders. The selection of the Dental lnsurance provider will be at the 
discretion of the District. However, any new dental plan chosen by the District 
shall provide benefits that meet or exceed those provided by the current Blue 
Shield plan with all available riders. 
Flexible Benefit Plan 
The District will make available to each bargaining unit member the benefits of 
the IRS Section 125 Flexible Benefit Plan. The selection of the Flexible Benefit 
Plan will be at the discretion of the School District. 
Health and Dental lnsurance Buyout 
15.5.1. Teachers that are eligible for and choose not to be covered by the 
health insurance plan shall receive an annual payment of $1000. 
Additionally, those that are eligible for and opt out of the dental 
insurance shall receive an annual payment of $300. 
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15.5.2 If a teacher opts out or chooses re-establishment of coverage, such 
selection must be made during the month of September. The no- 
coverage option shall remain in effect unless the employee divorces or 
has a spouse die or lose health insurance protection. In such case, the 
teacher may rejoin at any time. Return payment, if necessary, shall be 
figured on a month by month basis with return scheduled over a 
reasonable time. 
15.5.3 Payment will be made prior to December 15 for each year of no 
enrollment. 
ARTICLE 16 INJURY ON THE JOB 
Whenever a teacher is absent from employment and unable to perform hislher duties 
as a result of personal injury caused by an accident or an assault occurring in the 
course of employment and receives Workmen's Compensation Weekly Benefit 
Payments, for such absence, helshe will be paid full salary for up to, if necessary, six 
months. The District shall be reimbursed by the teacher for the six-month period from 
the Workers' Compensation Weekly Benefit Payments. The teacher will not be 
required to use hislher accumulated sick leave for this six-month period. Any such 
disabilities, which extend beyond the six-month period are chargeable against the 
teachers accumulated sick leave and the teacher will continue to reimburse the District 
from the Workers Compensation Weekly Benefit Payments. Should the teacher 
exhaust hislher accumulated sick leave during the period of disability helshe may 
appeal to the sick leave bank. The Award portion of a Workers Compensation 
settlement is not transferable to the District. There will be no restoration of accruals. 
ARTICLE 17 SCHOOL CALENDAR 
17.1 School Calendar 
The school calendar, as adopted by the Whitney Point Board of Education for 
the 2003-2004, 2004-2005, 2005-2006 school years, will be included in the 
contract. 
17.2 Length of Work Year 
The school year shall be no longer than from September 1st to June 30th or less 
as recommended by the state. 
17.3 Total Work Days 
The total number of work days shall not exceed 186. 
ARTICLE 18 LENGTH OF TEACHER DAY 
18.1 Student Day Duration 
The student day shall end no later than 2:45 p.m. Any changes in this time will 
be discussed with the Association. Failure to agree will not prevent the 
Superintendent from establishing a student schedule between the hours of 8:00 
a.m. and 2:45 p.m. 
18.2 Activity Period 
The period between 246 p.m. and 3:30 p.m. will be for activity period or staff 
meetings called by the administration. 
Individual teachers may, at their discretion, be able to use this time for pupil 
remediation, unless required to be in a staff meeting. Students who stay for 
remediation are a teacher's responsibility until the end of the academiclremedial 
period at 4:00 p.m. or until such student has been picked up by a legal guardian, 
or has permission from the Building Administration to leave at an earlier time. 
18.3 AcademiclRemedial Period 
The period between 3:30 p.m. and 4:00 p.m. shall be used as an academiclor 
remedial time. Teachers involved with students during this time shall be paid 
112800 of their regular salary for each such day. Use of this time by teachers 
with students is completely voluntary. 
Each Principal may require that a teacher request AcademiclRemedial time for 
students in need at least two (2) days in advance to ensure that parents and 
students are notified in a timely manner. 
Each faculty member serving as a faculty advisor for an activity may meet with 
students at least once per month until 4:00 p.m., and therefore, receive the 
additional stipend payment inclusive of 3:30-4:00 p.m. 
18.4 Professional Employee Hours 
Hours of duty for professional employees are set at 8:00 a.m. to 3:30 p.m. 
All teachers are required to attend faculty meetings. These meetings may last 
until 3:45 p.m. When a faculty meeting does extend beyond 3:30 p.m., those 
teachers in attendance shall be awarded compensatory time equal to each 
minute beyond 3:30 p.m. The awarded compensatory time must be taken on the 
last day of the week, the awarded compensatory time must be take on the last 
day of the next week schools are in session. 
18.5 Bus Departure 
If the AcademiclRemedial students of an individual teacher have not left by 4:00 
p.m. due to a late bus, it is the responsibility of that teacher to remain until the 
students depart from school. In no case will teachers be expected to stay later 
than 4:15 p.m. while waiting for students to depart. 
When events cause a teacher(s) to remain on duty beyond 4:00 p.m. the 
teacher(s) shall be awarded compensatory time equal to each minute beyond 
4:00 p.m. The awarded compensatory time must be taken on the last day of that 
week. However, if the extended day took place on the last day of the week, the 
awarded compensatory time must be taken on the last day of the next week 
schools are in session. 
ARTICLE 19 
Use of the distance learning program shall not result in the reduction nor inhibit 
an increase in the number of full-time positions within the bargaining unit. 
Bargaining unit participation in the program shall be on a voluntary basis. 
Distance learning equipment shall not be used to monitor teacher performance. 
Participating unit members shall be observed and evaluated in the same manner 
as all other bargaining unit members. 
No unit member shall be expected to participate in distance learning without 
adequate training. 
Tapes of lessons broadcast shall be made only at the discretion and after the 
approval of the participating unit member. Contents of such tapes shall remain 
the property of the unit member and shall not be used without hislher written 
permission. 
The parties acknowledge and confirm that participation in the Distance Learning 
Program shall not be used by the District to contend that the Association waived 
any right(s) to the exclusivity of bargaining unit work. The parties agree the 
Distance Learning Program involves bargaining unit work. 
The parties recognize the need for release time to be provided to the distance 
learning teacher for visitation to other sites involved in the program. At its 
discretion, schedules permitting, the district will accommodate this need by 
providing substitutes for the unit member involved. 
Every effort will be made by the District to schedule the distance learning 
teacher's preparation period immediately before the distance learning class. 
ARTICLE 20 TEACHERS' RETIREMENT INCENTIVE 
20.1 In order to be eligible for this retirement incentive, a teacher must: 
have worked in the District for at least ten years, and 
retire in the first year of eligibility in accordance with the rules and regulations 
set forth by the New York State Teachers Retirement System, and 
notify the District, in writing, at least 30 days prior to the anticipated retirement 
date. 
20.2 Lump sum payment made by the following October 1. 
20.3 Amount of payment shall be determined in accordance with the following 
formula: 
D x C = i, where, 
D = the number of a teacher's unused sick leave days as limited by the following: 
after 10 years 175 days 
after 15years 185 days 
after 20 years 200 days 
after 30 years 250 days 
I = Incentive 
ARTICLE 21 PUBLIC EMPLOYEES FAIR EMPLOYMENT LAW 
Article 14 of the Civil Service Law 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL 
ARTICLE 22 DURATION 
This Agreement shall constitute the full and complete commitments between both 
parties from July 1, 2003 to midnight June 30, 2006. 
IN WITNESS WHEREOF, the Superintendent of the Whitney Point Central School 
District, Whitney Point, has placed his hand and seal and the Whitney Point Teachers 
Association has caused these presents to be signed by its duly authorized officer after 
ratification of this Agreement by its membership this fi day of +. 2004- 
WHITNEY POINT CENTRAL SCHOOL DISTRICT 
Carol Eaton, superintendent 
WHITNEY POINT TEACHERS ASSOCIATION 

Whitney Point Central School District 
District Office 
10 Keibel Road 
Whitney Point, New York 
(607) 692-8202 
Appendix: A 
Prior Approval of Non-College Course/Whitney Point Workshop/Non Whitney 
Point Course or Workshop 
Pursuant to the collective bargaining agreement, Article 4, Section 4.14, between the Whitney 
Point Teachers' Association and the Superintendent of the Whitney Point Central School 
District, prior approval is required in order to receive credit toward salary increments or 
stipends. 
The noticelor flyer of the non-college course or non-Whitney Point workshop must be attached 
to this application. This description will include the meeting days, times and hours along with a 
statement regarding the type and amount of credit given. 
Requested by: Position: 
School/Location: Subjectlgrade: 
Title: 
Number of Credits and Hours: 
Are you taking the courselworkshoplprograrn for credit or stipend? 
If you are taking the course/workshop or program for credit, does this course/workshop/ 
program make you eligible for a salary increment? Yes No - 
Teacher's signature: Date: 
Principal's signature: Date: 
Approved by: Date: 
SuperintendentlAssistant Superintendent 
Optional: 
Teacher's Comments: 
Optional: 
Superintendent'slAssistant Superintendent's Comments: 
Upon successful completion of courselworkshopl program for credit, please submit 
documentation of successful completion to the Superintendent's Office. 

Whitney Point Central School District 
District Off ice 
10 Keibel Road 
Whitney Point, New York 
(607) 692-8202 
Appendix: 6 
Request for New Extracurricular Position 
Date: 
Proposed Extracurricular Position: Proposed Advisor Name: 
1. What is the purpose of the extracurricular activity? 
2. List the potential student population. 
a. Minimum number: c. Grade level range: 
b. Maximum number: 
d. What are the student eligibility requirements? 
3. List the meeting times of the new club or activity 
a. Number of days the club will meet = total (per week = x#weeks= ) 
b. Number of hourslday the club will meet = 
4. In what ways does this new club or activity relate to school curriculum, existing clubs or activities? 
(Similarities? Differences? Will they compete for the same students?) In other words, why is it being proposed? 
5. In what ways will student participation in this club or activity increase student leadership abilities, motivation 
andlor increase achievement? 
6. Funding 
a. What are the total yearly costs to maintain this club? (Include materials and supplies, transportation 
costs, fees and proposed advisor stipend for consideration after the first year.) 
b. How are the yearly costs to be funded? 
Please submit this proposal to the Building Principal, the Superintendent and WPTA President. 
I approve this new clublactivity. 
I do not approve this new clublactivity 
Building Principal Date 
Superintendent Date 
* Once approved by the building principal and superintendent, the advisor may conduct the new club or activity for 
not more than one school year without compensation. 
' At the end of the first year, the advisor shall make a written presentation to the superintendent for continued 
approval of the club or activity. 
* Once the superintendent approves the club or activity beyond the first year, the district and WPTA shall negotiate 
the appropriate compensation. 
* The superintendent will, after negotiations, seek the approval of the Board of Education for an appropriation to. 
support the newly formed club or activity. 

MEMORANDUM OF UNDERSTANDING 
Between 
WHlTNEY POINT CENTRAL SCHOOL DISTRICT 
and 
WHITNEY POINT TEACHERS ASSOCIATION 
NYSUT/AFT/AFL-CIO, LOCAL 31 22 
Extracurricular Advisor Review Committee 
Two to four representatives of the Whitney Point School Board/Administration and two 
to four representatives of the Whitney Point Teachers Association will convene to 
review the job descriptions for each extracurricular advisor and to revalue the stipends 
for each extracurricular advisor. The joint study committee will convene by October 1, 
2004, in order to begin the process. The Superintendent designee and WPTA 
designee will jointly chair this study committee. The revised extracurricular advisor 
stipends will be presented to the negotiation teams for final revisions and approval. The 
extracurricular advisor study committee will present a proposal to the negotiations 
teams by December I, 2004, for their consideration. 
For the District: 
Carol Eaton 
Superintendent of Schools 
For the Association: 
_CC 
Date: Ao;q 13 270 # 
V President 
MEMORANDUM OF UNDERSTANDING 
Between 
WHITNEY POINT CENTRAL SCHOOL DISTRICT 
and 
WHITNEY POINT TEACHERS ASSOCIATION 
NYSUTIAFTIAFL-CIO, LOCAL 31 22 
The Whitney Point Teachers Association and the Superintendent agree to form a 
subcommittee of four teachers and two administrators to develop a Mentor Program for 
the Whitney Point Central School District. The district will advertise for the four 
teachers with the intent to attract one teacher per school in the District. The teacher 
selected from each school will be mutually agreed to by the Superintendent and the 
President of the WPTA. 
The role of the ioint study committee will be: 
To develop a pilot mentorlteacher induction program for new teachers in the school 
district. Following the successful evaluation of the pilot program, in the school year, 
2004-2005, the program will become the district's Mentoring and Induction Program. 
For the District: 
Carol Eaton 
Superintendent of Schools 
For the Association: 
I 
Date: 1 5 ZUQ 
President 
MEMORANDUM OF AGREEMENT 
Between 
WHITNEY POINT CENTRAL SCHOOL DISTRICT 
and 
WHITNEY POINT TEACHERS ASSOCIATION 
NYSUTIAFTIAFL-CIO, LOCAL 31 22 
Pilot Mentorneacher Program 
The undersigned parties hereby agree as follows: 
I. The "Mentor Teacher" selection process will be determined at the building level. 
The Principal and the Grade Level Teacher(s) shall jointly determine the selection of 
the "Mentor Teacher". 
2. A bargaining unit member that voluntarily accepts a building request to be a "Mentor 
Teacher" during the 2004-2005 school year and thereafter will receive one of the 
following four stipend options: 
$900; or 
$600 + 1 graduate hour*; or 
$300 + 2 graduate hours, or 
3 graduate credit hours. 
* Graduate hours will be compensated in accordance with Article 4.3 of the collective 
bargaining agreement. 
3. This Memorandum of Agreement shall be subject to the grievance procedure 
outlined in the collective bargaining agreement. 
4. This Pilot Mentorrreacher Program will be reevaluated at the end of the 2004-2005 
school year by the initial Mentor Program Committee. 
For the District: 
a ~ZLGL Date: 
Carol Eaton 
Superintendent of Schools 
For the Association: 
_C_ 
Date: d oLy 1-3 I . f 
President 
MEMORANDUM OF UNDERSTANDING 
Between 
WHITNEY POINT CENTRAL SCHOOL DISTRICT 
and 
W HlTNEY POINT TEACHERS ASSOCIATION 
NYSUTIAFTIAFL-CIO, LOCAL 3 122 
Four representatives of the W hitney Point School BoardIAdministration and four 
representatives of the Whitney Point Teachers Association will convene to discuss the 
development of a revised supervision and evaluation process for the school district. 
The joint study committee will convene by October 1, 2004, in order to begin the 
process. The Superintendent and WPTA designee will jointly chair this study 
committee. The revised supervisory system proposal will be presented to the 
negotiations teams for final revisions and approval. The supervisory system will comply 
with the New York Department of Education's mandate for an updated process for 
supervision and evaluation of all professional staff members. The study committee will 
present a proposal to the negotiations teams by January 1, 2005, for their 
consideration. 
For the District: 
Carol Eaton f 
Superintendent of Schools 
For the Association: 
Date: 
Date: J~LV A?, c?o~!# 
president ' 
MEMORANDUM OF AGREEMENT 
BETWEEN 
WHITNEY POINT TEACHERS ASSOCIATION 
AND 
WHITNEY POINT CENTRAL SCHOOL DISTRICT SUPERINTENDENT 
403(b) Non4ective Employer Contribution 
+- THIS AGREEMENT is entered into as of the / 7 day of February 2004, by and between 
Whitney Point Central School District ("Employer") and the Whitney Point Teachers Association 
("WPTA") does hereby amend the terms of the existing collective bargaining agreement 
("CBA") that governs the employment relationship between Employer and the WPTA, as 
follows: 
Effective Februarya,  2004, the Employer and WPTA agree to the following: 
1. Employer Non-Elective Contribution The Employer agrees to make a Non-Elective 
Employer Contribution for the amount the employee is entitled to under Article 20 Teachers' 
Retirement Incentive of the CBA. Such contribution will be processed by October 1 
following the retirement. 
2. No Cash Option No employee may receive cash in lieu of or as an alternative to any of the 
Employer's Non-elective Contribution(s) described herein. 
3. Contribution Limitations In any applicable year, the maximum Employer Contribution shall 
not cause an employee's 403(b) account to exceed the applicable contribution limit under 
Section 415(c)(l) of the Code, as adjusted for cost-of-living increases. For Employer Non- 
elective Contributions made post-employment to former employees' 403(b) account, the 
Contribution Limit shall be based on the employee's compensation, as determined under 
Section 403(b)(3) of the Code and in any event, no Employer Non-elective Contribution shall 
be made on behalf of such former employee after the fifth taxable year following the taxable 
year in which that employee terminated employment. 
In the event that the calculation of the Employer Non-elective Contribution referenced in any 
of the preceding paragraphs exceed the applicable Contribution Limits, the excess amount 
shall be handled by the Employer as follows: 
A. For all members in the New York State Teachers' Retirement System ("TRS") with a 
membership date before June 17, 19711, the Employer shall first make an Employer 
Non-elective Contribution up to the Contribution Limit of the Internal Revenue Code 
and then pay any excess amount as compensation directly to the Employee. In no 
instance shall the Employee have any rights to, including the ability to receive, any 
' Explanation for TRS Categories: Under Education Law $ 501(1 l)(a), the calculation of a pre-June 17, 1971 
TRS Tier 1 member's last five years final average salary (upon whlch a member's life-time pension is, in part, 
calculated) includes any non-ordinary income (such as termination pay) which is received as compensation prior to 
December 31" of the year of retirement. Thus, such a member would benefit from receiving, as compensation, in 
their final year of employment that portion of the Employer Non-elective contribution, which is in excess of the 
maximum Contribution Limits of IRC $4 15. 
The final average salary of all other members of the TRS (i,e. all TRS members with a membership date on or after 
June 17, 1971) may include any form of Termination Pay; therefore, the Employer's post-retirement payment 
into the employee's 403(b) account of that portion of the Employer Non-elective Contribution, which is in excess of 
the maximum Contribution Limits of IRC $4 15, is more advantageous for those member. 
34 
excess amount as compensation unless and until the Contribution Limit of the 
lnternal Revenue Code are fully met through payment of the Employer's Non- 
Elective Contribution; and 
B. For all members in the New York State Teachers Retirement System ("TRSn) with a 
membership date in the TRS on or after June 17, 1971, and for all members in the 
New York State Employees' Retirement System regardless of their membership 
date, the Employer shall first make an Employer Non-elective Contribution up to the 
Contribution Limit of the lnternal Revenue Code. To the extent that the Employer 
Non-elective Contribution exceeds the Contribution Limit, such excess shall be 
reallocated to the Employee the following year as an Employer Non-elective 
Contribution (which Contribution shall not exceed the maximum amount permitted 
under the Code), and in January of each subsequent year for up to four (4) years 
after the year of the Employee's employment severance, until such time as the 
Employer Non-elective Contribution is fully deposited into the Employee's 403(b) 
account. In no case shall the Employer Non-elective Contribution exceed the 
Contribution Limit of the lnternal Revenue Code. 
4. 403(b) Accounts Employer contributions shall be deposited into the 403(b) account 
selected by employee to receive Employer contributions, provided such account will accept 
Employer Non-elective Contributions. If the employee does not designate a 403(b) account 
to receive Employer's contributions, or if the account designated will not accept Employer's 
Non-elective Contributions for any reason, then Employer shall deposit contributions, in the 
name of the employee, into the endorsed 403(b) program. 
5. Tier I Adjustments Tier I members with membership dates prior to June 17, 1971, 
Employer Non-elective Contribution hereunder will be reported as non-regular 
compensation to the New York State Teachers' Retirement System. 
6. This MOA shall be subject to IRS regulations and rulings. Should any portion be declared 
contrary to law, then such portion shall not be deemed valid and subsisting, but all other 
portions shall continue in full force and effect. As to those portions declared contrary to law, 
the WPTA and Employer shall promptly meet and alter those portions in order to provide the 
same or similar benefit(s) which conform, as closest as possible, to the original intent of the 
parties. 
7. This MOA shall further be subject to the approval of the 403(b) Provider, which shall review 
the MOA solely as a matter of form and as the provider of investment products designed to 
meet the requirements of Section 403(b) of the lnternal Revenue Code. 
8. Both the Employer and Employee are responsible for providing accurate information to the 
403(b) Provider. This information includes both Elective and Employer Non-Elective 
Contributions and the amount of the participant's Includible Compensation. 
BOInjg 
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